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Q: What is the Illinois law regarding breastfeeding in 

public places? 

A: In Illinois, a mother may breastfeed her baby in any location, 

public or private, where the mother is otherwise authorized to be, 

irrespective of whether the nipple of the mother's breast is 

uncovered during or incidental to the breastfeeding. Breastfeeding is 

also exempt from public indecency laws in Illinois. 

Furthermore, the law in Illinois features a right of action provision, 

meaning that a mother that has been denied her right to breastfeed 

in the location of her choosing may bring suit against the entity that 

denied her (barring private residences and houses of worship). If she 

prevails in her suit, she can be awarded reasonable attorney’s fees and expenses of litigation. 

Source: The Right to Breastfeed Act. IL Public Act 093-0942, SB 3211, enacted August 16, 2004 and (720 ILCS 5/11-30) 

Section 11-30. Full text available online at: http://www.ilga.gov/  

Q: Our facility has a nursing station/family lounge. Should I ask breastfeeding 

mothers to relocate there? 

A: It is wonderful that your facility provides moms with a quiet place to nurse their children. 

Many moms really appreciate that facilities have provided spaces, which are not located in 

bathrooms, to sit, relax, and perhaps tend to other children while nursing an infant. However, 

it is important that you realize that while many mothers may choose to use a nursing station or 

family lounge for breastfeeding, it is simply not your place to state or imply that any mother is 

required to do so, or may be more comfortable doing so. 

Q: What should I do if another patron complains about a breastfeeding mother? 

A: This is certainly a delicate situation. You should refer the patron 

to your manager or supervisor who can listen to the patron’s 

complaints and find a tactful way to let the upset patron know that 

to ask the mother to cover or relocate would be a violation of the 

mother’s civil rights in the state of Illinois, and your establishment 

and the supervisors could be held liable for such an action. The upset 

party can then decide for themselves how best to continue enjoying 

their experience at your establishment without needing to violate the 

civil rights of those around them. 
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